Module Outline 
[Module Code TBC]
Applied Practice (Internship - TU version)
: 

1. Module details
Units of credit: 
60
Pre-requisite(s): None
Co-requisite(s) (if any): None
1.1 Module description
The AP internship a student completes will be related to their course and has been developed to enable a student to gain additional  experience to enhance their employability and academic learning..

All students will receive preparatory sessions, normally in the semester before AP commences (delivered by student futures) and an introductory session from the Module leader.

 
Students will complete AP for a duration of 12 weeks equivalent to that of a substantive role (i.e. students should expect to be required to complete a least 400 hours of AP work). This work will include preparation for AP, induction, training and any personal / professional development completed during AP. To support students through AP, all students will receive 12 hours of supervision (normally 1 hour per week). All students will be assigned an AP supervisor (this will be a member of University staff); however, the role of the AP supervisor will vary depending upon the internship type (explained in the learning strategy); however, as a minimum, the AP supervisor will meet with their student at the start, mid-way and end of the AP internship; will coordinate tripartite meetings and be the point of contact for internship providers. Students will also be allocated a work-based mentor when completing specific internship types (explained in the learning strategy). Work completed by the work-based mentor will be in lieu of work completed by the AP supervisor. The AP supervisor will assess (mark) the student work.
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1.2 Module aims

	This Module Aims to
1. Develop students' interpersonal skills in an internship setting

2. Increase student's understanding of the requirements for professional attitudes and ethics within an internship environment

3. Develop students' knowledge, skills and experience that will inform a personal lifelong learning strategy.
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1.3 Module learning outcomes 
	By the end of the module students will be able to :
Personal and Transferable Skills

1.  Operate effectively in their internship

2.  Use judgement to make evidence-based decisions within complex academic and/or professional contexts.

3.  Evaluate the personal, organisational and technical skills acquired, and reflect critically on achievement and challenges.
Research, Knowledge and Cognitive Skills

4.  Demonstrate an understanding of how to prepare for substantial investigations to address significant areas of theory and/or practice
 
Practical & Professional Skills

5.  Autonomously implement and evaluate improvements to performance drawing on innovative or best practice.

6. Develop professionalism in a workplace or research-based setting managing the inherent ethical implications. 
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2. Strategies and approaches to learning

2.1 Learning and teaching activities
	Module content will be available via the university Virtual Learning Environment, Blackboard.
 
Advanced Practice (AP) is undertaken as part of a 2-year post-graduate course delivered by Teesside University. AP is completed over a one semester period (12 weeks) and has been developed to enable a student to gain additional experience to enhance their employability and academic learning.

The AP internship a student completes will be related to their course.

All students will receive preparatory sessions (normally in the semester before AP commences). These sessions will be led and delivered (2 hours) by Teesside University’s Student Futures Team with support from additional teams (e.g. the careers team) and normally delivered in the semester immediately before AP commences. Students will also receive a module overview session from the module leader (1 hour) to explain the module format and assessment strategy and the support students should expect during their internship.

Students will complete AP for a duration of 12 weeks equivalent to that of a substantive role (i.e. students should expect to be required to complete at least 400 hours of AP work). This work will include preparation for AP, induction, training and any personal / professional development completed during AP. To support students through AP, all students will receive 12 hours of supervision (normally 1 hour per week). All students will be assigned an AP supervisor; however, the role of the AP supervisor will vary depending upon the internship type; however, as a minimum, the AP supervisor will meet with their student at the start, mid-way and end of the AP internship.  Students will, where appropriate, be allocated a work-based mentor for specific internship types. Work completed by the work-based mentor will be in lieu of work completed by the AP supervisor). The AP supervisor will assess (mark) the student work.
 A Vocational internship with an external organisation. 
Students will be located at the external organisation. Students will be supported by an AP supervisor. Students will be required to work directly with the external organisation at the external organisation’s place of business. Students may be required to complete work or attend meetings at other sites. The external organisation will appoint a workplace mentor during the period of the internship. The work based mentor will monitor the day to day activities of the students and will formally meet with the student in lieu of the AP supervisor  The AP supervisor will provide 4 hours of support throughout the internship and will organise at least one tripartite meeting (workplace mentor, AP supervisor and student) and Students will be expected to attend. In addition, students will be expected to attend any other tripartite meeting organised by their AP supervisor. This internship type can include international students undertaking an internship in their home country, working with an external organisation.
 
Students will normally be expected to conform to a typical working week and will be expected to work as part of a team, requiring students to work with and take direction from multiple people during the internship
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3. Indicative Module Content 
	· When undertaking advanced practice, students are required to participate fully in the internship to take full advantage of the experience.  The indicative content will be personalised to the internship

· Professional standards and ethics appropriate to the setting 

· Professional skills (eg writing an effective CV and reflective report, employer engagement and networking)
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4. Assessments
Students will set internship goals in line with the learning outcomes of the modules and in discussion with their AP supervisor and work placed mentor. These goals will be monitored by the students and discussed / reviewed frequently with their AP supervisor and work-based mentor.
Where students have engaged with external internships - Academic supervisors will take into account comments made by a workplace mentor/virtual internship mentor (where applicable) in addition to observing the professional conduct and achievements of the student. These will inform part of the marking process where relevant. This can be used when marking the reflection to avoid the potential for student to make things up particularly if the internship has not gone very well.
	


	Assessment task
	Length
	Weightage
	Marks
	Due date

	Assessment 1:  

	3000 word reflective report on internship
	100
	100
	Week 12
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5. Readings and resources 
None
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